Main Street
Creighton, 3263

P.O Box 62
Creighton 3263

Phone: +27 39 833 1038
Fax: +27 39 833 1539/1179
Email: mailbox@ndz.gov.za

A Better Place for All

Dr. Nkosazana Dlamini Zuma Municipality
2022/2023 INTERNSHIP PROGRAMME
Stipend : R 3 500.00pm

Duration 1 Year

Dr. Nkosazana Dlamini- Zuma Municipality invites South African unemployed graduates
who are between ages of 18-35 years to apply for the 2022/2023 internship programme.

Please note: Applications must be submitted with a signed Application Form which can be
found on our website www.ndz.gov.za accompanied by Curriculum Vitae with three
references, certified copies of your academic qualifications and ID.

NB: PLEASE NOTE: No faxed, emails or late applications will be accepted.
Correspondence will only be entered into with short-listed candidates, should you not receive
correspondence within one month of closing date, please consider your application as
unsuccessful.

The Municipality reserves the right not to make any appointment.

Please forward your application to Mr. N C Vezi, the Municipal Manager, Dr Nkosazana
Dlamini-Zuma Local Municipality, P.O Box 62, Creighton, 3263 or Hand-deliver to: Municipality
Building, Main Street, Creighton 3263 or 32 Arbuckle Street, Himeville, 3256 (During office
hours from 08h00 to 16h30).

Conditions: candidates must be unemployed, reside within Dr. Nkosazana Dlamini Zuma
Municipality, in a possession of appropriate post school qualification, and not previously
served as intern in the municipality or any other institution.




DEPARTMENT

REQUIRED

NUMBER

QUALIFICATION

Community Support

Services

1X Firefighter

Intern

Grade 12 Senior certificate
Certificate in Fire Fighter 1 and 2
Hazmat awareness and operations.
Be Physically Fit

Enquiries: Mr SA Radebe 060 521 8374 \ (039) 833 1038 (During Office Hours 08:00 to

16:30)

CLOSING DATE: 28 October 2022 AT 16:00 PM

Dr Nkosazana Dlamini-Zuma Municipality is an equal opportunity and Affirmative Action

employer. We are committed to the achievement of diversity, equity and maintenance of

representation in terms of race, gender and disability.
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