


















Dr Nkosazana Dlamini-Zuma Municipality: Performance Agreement 01/07/2025 to 30/06/2026: Ms. GK 

MCHUNU 

whose decision shall be final and binding on both parties. 

13.2 Any disputes about the outcome of the employee's performance evaluation, must -

13.2.1 In the case of the Municipal Manager be mediated by the MEC for local government in the province within thirty 

(30) days of receipt of a formal dispute from the Employee or any other person appointed by the MEG; and

13.2.2. In the case of Managers directly accountable to the Municipal Manager, a member of the municipal council, 

provided that such member was not part of the evaluation panel provided for in sub-regulation 27(4)(e), within thirty (30) 

days of receipt of a formal dispute from the employee; 

Whose decision shall be final and binding on both parties. 

14. GENERAL

14.1 The contents of this agreement must be made available to the public by the Employer in terms of the MFMA­

section 53 (3) (b). 

14.2 Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in terms of his/ her 

contract of employment, or the effects of existing or new regulations, circulars, policies, directives or other instruments. 

14.3 The performance assessment results of the manager must be submitted to the MEG responsible for local 

government in the relevant province as well as the National Minister responsible for local government, within fourteen 

(14) days after the conclusion of the assessment.

CONFIRMATION: 

Signed and accepted: Ms. GK Mchunu 

Signed and accepted by Mr NC Vezi 

Date Performance Plan signed 

Witness Number One : Name and Signature 

Witness Number Two : Name and Signature 

_l€ _/ _07 �/_z. _e�---




































































































