


















D£ Nkosazana Dlamini-Zuma Municipality: Performance Agreement 01/07/2025 to 30/06/2026: MR SJ SONDEZI 

Whose decision shall be final and binding on both parties. 

14. GENERAL

14.1 The contents of this agreement must be made available to the public by the Employer in terms of the MFMA -

section 53 (3) (b). 

14.2 Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in terms of his/ her 

contract of employment, or the effects of existing or new regulations, circulars, policies, directives or other instruments. 

14.3 The performance assessment results of the manager must be submitted to the MEC responsible for local 

government in the relevant province as well as the National Minister responsible for local government, within fourteen 

(14) days after the conclusion of the assessment.

Signed and accepted: Mr. SJ Sondezi 

Signed and accepted by NC Vezi 

Date Performance Plan signed 

Witness Number One : Name and Signature 

Witness Number Two : Name and Signature 

CONFIRMATION: 
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2. What competencies from the above list, does the job holder already possess?

a. [�c;>,��1f'�o//e� - • I �c.J�Lco-eo

3. What then are the competency gaps? (If the job holder possesses all the necessary

competencies, complete No's 5 and 6.) 

a.
Nit+

4. Actions/Training interventions to address the gaps/needs

8. Comments/Remarks of the supervisor

2 

Agreed upon: 

Signature: 

Supervisor: MR 

Signature: 

Employee: MRSg=-

Date Date: ___________ _ 

2 
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